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Many positions can take two years of on-the-job
training before fully functioning at the level needed.
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DEQ often must hire positions as underfills because

d]a“enms candidates with necessary experience do not apply.
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Recruitment
and Retention
challenges

COMPETITIVENESS ISSUES

DEQ salaries lag behind private sector, local governments,
the federal government and other state agencies.
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PERMIT DELAYS

AVERAGE NUMBER OF DAYS TO
ISSUE AIR CONSTRUCTION PERMITS
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